Figure 1: Summary of employers responsibilities under the Health and Safety in
Employment Act 1992 with respect to noise

Employers must provide
a safe place of work
(HSE Act, s6, HSE
Regulations, reg.11)

Take all practical steps so that no employee is exposed
to noise in exXcess of the exposure limits.

See section 2.2 “Providing a Safe FPlace of Work™.

Employers must identify
hazards (HSE Act

s7(1)(a))

Employers to carry oul preliminary noise surveys to
identify possible noise hazards.

This does not need to be done by a “competent” person.

See section 3 “Preliminary Moise Surveys —
Identifying Noise Hazards".

Emplovers must assass
identified hazards to

determine whether they
are significant (HSE Act

s7(1){c))

Employers to arrange for detailed noise surveys to be
carried out to assess noise hazards to determine if these
are significant.

Must be done by a “"competent” person.

See section 4 “Detailed Surveys — Assessing Noise
Hazards".

Employers must control
significant hazards by
elimination, isolation, or
minimising the likelihood
of the hazard causing
harm (HSE Act s8-10)

Employers must investigate, and if practicable, control
noise at source.

Employers must isolate noise sources away from
employveas where practicable.

Employers must provide hearing protectors when noise
hazards are not able to be aeliminated or isolated, and
while work is being carried out to control noise at source.
See section 7 "Reducing Noise in the Workplace™.

See section 6 “Reducing Noise Exposure with
Hearing Protectors”.

Employers must monitor
the health of employeas
who have been exposed
to a significant hazard
(HSE Act s10(2)(&))

Employers must arrange for hearing tests (audiometry) to
be carried out on all employvees who work in an area with
hazardous noise. This must be done by a “competent”
person when an employee starts work, and at intervals of
no longer than 12 months thereafter.

Q5H must be notified if an employee has a hearing loss
that meets the OSH criteria.

See section 7 "Monitoring the Health Effects of Noise”

Employers must provide
information, training and
supervision to staff in
relation to hazards in the
workplace (HSE Act
§12-14)

Employers must provide information to employees on
identified hazards.

Emplayers must provide training and/or supervision to
employees in the safe use of plant or use of hearing
protectors.

See section 8 “Training and Education™.




